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ABOUT THIS MODULAR CURRICULUM
-

This module is one of.v series of 31 modules intended for use in the pro-
fessional preparation of vocational educators in the vocational, education
servide areas of agridultural, business, hone eagnokics, and industrial
education. The curriculum .can be Adapted to vartous styles of instruction
and to various entry - levels of students:

. .

It is recommended that an instructor planning to use these modules'review
each category to determine if any modification is needed in the objectives
and suggested activities so at they conform with local. institutional

..policies and/or vocational ed cation programs. It is also suggested that
resoprces.and activities be i tified for the specific'entry7level,ot

.the student to be served.

The activities listed are sug
reading reference which the i
the objectives ofthat lesson
to use the entire module, eit
assignment, will be relates

Since many module; strongly
personnel and community rsou
,tionsand requests for assis
cleared through the instruct
these tasks among the stude
report system being used to

'

ested.' The use of any other adtivity or
structor believes would help to accomplish
is encouraged,' The4choice of theteacher
er through group reports, or individualized
individual student Competency requirements.,

ecommend the use of local administxative
ces, it is suggested that all site visits
ante in the community te'coordinated by or
r. The instructor may wish to distribute,

group and across the community with the class,
isseminate the information gathered.

. .

These. modules haye been fie d tested in various settings. They-have-
been used with students wor ng toward alaachelorss.or mister's degree
and vith students seeking t e designated subjects credential in Calif -
ornica. Some modules were ested through student independent study,
others as part of total al s assignment, and still 9.thers as an alter-
.nate actiiity. .Workshop p rticipants examined the materials in terms of
content, activities, and r sources. The adaptability of this aurriculum
is one of its strengths . !

; 46'

The materials could not have been completed without the participitl.on and
. contribution of many indiktduals. Chief among these persons were't4e
- module writers, workshopipatticipants, field-test instructor, and students.

A

presentors evaluators also contributed to this project.
Proceadings,pf the work hop are available upon request.

I.
If we canprovide !call ith information or help in using this curriculum,
please feel%free td\co tact us.

R

.

Project Director%

.

f

Dr. Gwen C. Cooke, Chairperson
4 Home Economics Departlent

California State University, Fresno

'Assistant to Director .

Maurine Vander.Grierd, Adjunct Professor
Hoke Economics Department
California State University, Fresno
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THE !liEiDS OF THE DISADVANTAGED STUDENT
$ .

I

,

4

I

. Module Objective

I.

. ... .

Upon iatisfactoiy'completion ofthis mcd'4e, the student preparing to
beCome a teacher of irocatibnaleducation;Subjects willbe able to:

. ' \
,

,

*

t ..---
.

. .

.

(1) Identify:tbitse students in ,any given high school that may

- be classified as aisdkvanteRed. 4:
,

- . -

(2) Organize; implement, and evaluate...a program to meal their

needs.
$

-

Module Overview'

) , .
.

-. .

.

. .

According to-the California Five-Year State. an for Vocatiotal Education:

.

.

"A'dis-advantaged.person.is a person with: (1). an academic or
economic handicap whose Oducational neglect nay be the result of
povertyl, delihviency, incarceration, race, sex discriminationy'or
isolation produceidttry.linguietic, cultural, or age 'bias, and
(2) who requires'spec.ial services, assistance, pr brograhs to
en01e hfm or her to enter into, progress within, tr,successbilly
complete a vocatlgonal education program. .

k

. ....
, Academic disadvantage for purposes.of-this definition meths thtz

\\,\

. a perkon (1) lacks mathfmatical ilkills, (2) lacks reading and
.*.writing skills, or (3) performs below grade level, as documented
.by icoTtng in the, first quartile of a standardized achievement
1,oz competency...bp:sit approved by the State Depa;tment of Education

. .

.... andqlormed for 'the Rppropri ate grade or age 'level.
. , ..

. *.
.' ' ..

*.'-
.,Economicdiiadyintage for.purposes of this definition means

.401) that the'student's family income is at or below the national
4 poverty level, (2 that the student's parents or piardians are
'\ :.ptemployed other .than by ttleirown choice or the recipient

of public tassiste*ce., or (3) that the .student is institutional-
. . ized or under county or state guardianship."..

r,:. , .

.

.

t)

s

*
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The lessons in this m odule will also help the person preparing to become
a vocational teacher.gain the necessary understandings about sources of
funds available at the local, state, and federal level to provide im-
pmoved instructional prOtrams for the disadvantaged.

This module has been divided into !your lessons:.

,
(l) Identification of the Disadvantaged Student

"(2). Implementing the Program for Disadvantaged -

(3) Use of Federal-alma Sthte Funds
.tit

(4) .Program Rekrfew,and Evaluation ,

'
6

4

1;1
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1

$
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Resource Materials for Completing the Activities in this Module
a.

Matters, Charles H. "Seryicing.the Handicapped and Disadvantaged
in Special Programs." American Vocational aournal. February,.

1974 P

McDonough, Fiances S. Implications for Curriculum of Vocational,
Education for Disadvantaged Youth. Directors on Occupational
Analysis. December 6, 19615-March 31, 1970. Department of Voca-
tional Education, e9lorado State University, Fort Collins, Colorado.

Phipps, Lloyd J.T Rollie Thomas, and DavidWilliams. Development
of. Human Resources Through a Vocationally Oriented Education
Program for Disadvantaged Families in-Depressed Rural Areas.
Final Report USOE Project No. 5r0125, Vocational and Technical
Education Department, University of Illinois,Urbana, Illinois,
1970.

Phipps, Lloyd. J. Hardbcok on Agricultural Education in Public
Schools. Danitlle, :Ilir.oist Interstate Printers and Pliblishers.

7071:), 1972. A

Sayette, Robert, and George A. Wistreich. "A Master Plan to Break
the Barriers for Disadvantaged Youth."' American' Vocational Journal:
September, 197e.

-

Schmitt, Henry E. and Ralph J. Woodin. "StAteglies for Preparing
Teachers to Reach and Teach the Disadvantaged." Amerman Vocational
Journal. November, 1970.

f

State or California. The Cal efIrnia Five -Year State Plan for Vo-

cational Education: A Planning'Process. Sacramento: State

Department of Education. 1977.

Towne, Doliglas C. and Sidney Wallace. Vocational Instructional
Materials for Students With Special Needs. Northwest Regional

fra Laboratory, 700 Lindsay Euilaing, 710 S. W4Second Avenue, Portland,
Oregon 97204. August, 1972.

'1

C.)
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ASSESSING TEE NEEDS'oF TEE DISADVANTAGED STUDENT
.

Lesson One: Identification of the Disadvantaged Student

Objective

Upon the satisfactory completion bf the activities in this lesson, the
student preparing to become a vocational teacher, of vocational education
will be ablecto identify disadvantaged students.

Overview

Identifying persons with special needs is not always easy. Although some
persons with dire special needs are quite noticeable,. others are relatively
invisible.

Por the purpose of vocational education, the State Plan sets some guide-:
lines for identifying these students. This lesson suggests working with
local school administrators ana counselors as a means of gaining some
understanding of the problem.

Suggested Activities,

(1) Visit the administrative office of a local school district and identity
all of the procedures used in identifying the disadvantaged in vocational
programs.

(2) Visit a director in's continuation school to determine (S.) 41:..L0
percent of the enrollment is classified as disadvantaged, an list
the percentage classified as disadvantaged,that has been placed in the
school due to inability to read, spell, write, and perform mathematics.

propery. .

(3) Interview a school administrator to find out the state requirement
regarding the identification of disadvantaged students, problems in
meeting state/federal regulations and possible solutions to the problem.

-

1

(4) Interview the businees manager or vocational director of a local school ;I

district to find out how funds for the disadvantaged are being utilized.

(5) Discuss with school counselors the methods used to identify disad-
vantaged youth and what use is made 'of this knowledge. :
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. DEVELOPING EFFECTIVE STUDENT LEADERSHIP
IN VOCATIONAL EDUCATION PROGRAMS

.

'Lesson one: Classifying Approaches to the Study of
Leadership

Objective

Upon the vrtisfactory completion of this leSson, the student =taring
t* become-a teacher of vocational subjects will be able to classify approaches .*

to the study of leadership.

,
Overview

For many years, the cost coon apprbach to the study of leadershii as a
concentration on leadership traits Per se. ;Inheentlpersonal qualities--
such as. intelligence, physical appearance, and charisma-rwere felt to to
traits possessed by those who were potential leaders. It was felt that only
those who were identified as taving these leadership traits should be
trained as leaders. Their leadership traits were felt to be transferable,
from one situation to another. However, research has shown that no one
personal trait orset of traits can be used to_ distinguish leaders from

nonleaders. Thus, the trait approach to the study of leadership has'given
way to the situational approach.

Leadership is currently thought of as a dyamic process, varying from
situation to dtuatikon with changes is leadera and followers. The focus
i.the situational apprvell'Io leadership is on observed behavior rather

ethan on a n inborn potential for leadershlp. Thus, it is bell d that
leaders ecerge with the.dictatesof the situation. .It is furt believed
that most people can increase their effectiveness in leadership ro es
through education, training, and development, adapting the most appropriate
leadership behavior.to given situations..--' .

Suggested Activities
.4

. (1) For all lessons this module, find a youth 'group in the community
that you can work with as an assistant or tide. Mike a plan for ob-
serving and working with one or twoyouths to develop leadership.
Discuss your plans with your instructor and youth gioup advisor.

(2) As the progresscheck following Lesson Four, submit a piper detailing'
yousi observations and.your feelings about youth activities in and out
of classroom situations. .

yam' c
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Suggested Resources

Phipps, Lloyd 3.t Mollie ThomaS', and David Williams. Development'
of Human Resources through a Vocationally Oriehted Program for
Disadvantaged Families in Depressed Rural Areas. Final Renort
USOB Project No. 5-0125, Vocational and Technical, Education
Department, University of Illinois, Urbana, 1970.

State' of California, The -California Five-Year State,Plan for Vo-

cational Education: A Planning Process. ;Sacramento: State De-
partment of Education. 1977.

Towne, Douglas C. and Sidney Wallace. Vocational Instructional .1.

Materials for Students With Special Needs. Northwest Regional
Laboratory, 700 Lindsay Building, 710 S. W. Second Avenue, Portland,
.Oregon 97204. August, 1972.

s

. U. S. Department of Health, Education, and Welfare Office of
Education. Orpnization and Operation of a Local Program of
Vocational Education, 1968.

,rw

0

.Upon successful completion of aSsigned
activities, proceed to Leison 2. ..

E.



www.manaraa.com

4,

4

/ ^
. ., .

...
.. . . -4 . %

": ASSESOINOTEiREEDS OF THE DISADVANTAGED STUDENT
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Lesson Two: Implementing the Program for Disadvantaged

Objective

6

Upon the satisfactory completion of,this lesson,the'student preparing to
become a vocational te her will be able to develop and implement a program
'tor the disadvantaged.

.4

Overview
1

. I

.The disadvantaged youth; -just as anrstudent, is likely to progress in
dirt relation tothe.kind of quality of instruction received.

V t. .

Successful teachers ,use their intelligence and innovative ability to re-
late the requited course content to the needs of the student and the-iptcific
occupation for which he or -she Is being trained.

In curriculum' adaptation, i. is importaiit, to tailor the content, to the needs
of the Students, and allow each one to progress from his owlevel and at

. his own rate through both group and individualized instruction. . If certain
individuals are incapable of reaching the total prommgoals, the vocational.

,teacher should provide concentrated instruction Botha these individuals _can
reach an exit or'spin -off point in tie training where *hey ac'ieve employa-
bility in some aspect,of a vocational area.

Ediadationa l progams.must have relevance for the .indi;iival, for the occupy-
tion, and for business and industry. Flexibility in cul.kiculum development,
in instruction, and in approach to the disidvantaged is e "name of the
game." For success with tbe disadvan aged, the curricul must be person-
orielped as well as job-oriented. Sccessful training ofthe disadvantaged
is dependent upon the rise of relevant, individualized, and innovative approaches
and concepts. There =title 'an acceptance of this individial for who heiehe is,
recognition of what he/she has to offer, and acceptan6 of:the educational
leVel at which he/she enters the prograin.' The ihstructor'ibuilds on these.. I

facets to develop an employable 'individual and a useful citizen. .

1

Spgg ested Activities

(l) Read and summarize three articles dealing with
tionally disadvantaged student.

.

(2) Explain what is mdant by "the changing role of

10.

'moire* for-the voca-

vocational edthation."
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(3), Develop a-topical outline for a one-semester course di' study in the
Vocational areasitoflOtir choice for a group of'.junior or senior stu-

. -...

dents classified as disadVantaged. 4ndicste in what ways your .course '
3'- outline specifically meets tie needs of the disadvanta0d. .

.;:-.. -

. .
, . .

(4) Visit a tegialla; office and.reviev at least thr0 district plans to
determine ways in which the plan. meets the needs of disadvantaged
students in .your vocational area.

V-
. .

.

. (5) Tape record am interview with a: teacher who has conducted a successful
program for the disadvantaged student. Analyze the tape and list the,
critical points in,the program's success., -

A,

Suggested Resources

Phipps, Lloyd.J., Mollie Thomas, and David-Williams. Development
:of Human Resources Through a Vocationilly, Oriented education

. Program for Disadvantaged Families in. Depressed Rural Areas.
Final Report USOE ProjectNo. 5-0125, Vocational and Techrlical
Education Department, Univertity of Illinois, Urbana, Illinois,

't ;9701

Phipps, Lloyd J. Handbook on AgriCUltural Education in Public
.Schoold. penville, Illinois: Interstate Printers and Publishers.

1774Wa.), 1972.' ! .

<-$
Sayette, Robert, and George A. Wistreich. "4. Master Plan to Break

the Barriers for Disadvantaged Youth." American Vocational Journal.
September, 1972. -

A
.

Schmitt, Henry E. and Ralph J. Woodin.. "Strategies. edr Preparing -.
Teachers to Reach and Teach the Disadvantaged.' American Vocational
Journal.. November, 1970.

. -

f

.

Upon successful completion of assigned
: -activitiet,-proceedlo.Lesson 3." ../

.
P. 1.A., A

2 4, . .
. ,.
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leader,.powercomA from the pofition he/she occupies; followers are
danatily,laveand unreliable (Theory. 341. Toithe denocratic leader, power.
is granted by the grOUp; followers can be,self-directed if properly mo-
tivatedtivited (Theory '13.

. -

These are the two.extremes in style; there are many styles between the
extremes. Sometimes this continuum ii extended beyond democratic leader
behavior to include a laissez-faire atmoiPhere'which permits the followers
to do whatever they want to do.. 'However, this atmosphere .is genera,lly
'considered to reflect an absence of leadership.. ,)

Research findings indicate that leadership styles vary fra leadt; to
:leader, with a different "mix" ofauthoritarian and deocratic stylei
among effective leaders in yaricus situations and with various follower's.

Stmcir ested Activitiet

.

fl) Read the foil caring telecticn:
1

Fitch, Stanley K. Insighti Into Hui an Behavior. (2nd 4d.) . Baton:
,,Folbrock Press, 197::, 297-'302.

4z) a. ,Think ofyour;exwiences with a school or community organization
, leader who,ws authoritarian in leading that organization. Then:

t ,e_.....s think of your experiences with a school or community organization
leader who was democrati,vin leading that organization. ,

v.;

b. List two advantages and two disadvantages of-the 'authoritarian

.

leadership stale and two advantages andLtwo'disadvantages ofthh
-. ;,democratic' leadership style. -

.-

.
. . .

(3) a. List twoLtypes of followers who-wouldpreierothe authoritarian
leadership style. . : : V

. .., i
t

1. Liit two,tyoes of followers who would prefer the democritic leader-
. dhip style. '

t
.

(4), Observe leaderi,in three differtent.situitiOns and describe the styles

'of,leadershiA,Obseried. .
'. . ..

Suggested Resources,',

/
4116

40

4,

, it

Amertcan In4itate for Research. "Seminar 2: -Lea
Functions''df)the Curricblum"Specialist in Vocati
Module for Vpational EducationCurricillum Spe

'Amrican Institue for Research, 1976.

7 '4

ilship Styles and ,/
Education..

ist. Palo o:

'Fitch; Stanley K. Insights Into Humat Behavior..
Holbidok Press, 1974. ..

A

ILI a
.

W.

/
oston:
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ASSESSING THE HEEDS OF THE IlfSADVANTAGED STUDENT

Lesson Three; Use of Federal and State Funds

4

8

r's

. .

n satisfactory completion of the activities in this les the student

.
spiepating to become a vocational' teacher will be able to ( ) identify the

'special sources of funds that are- available for the disad antaged and
(fl 'elgain the financial policies regarding the allocatio, of state and

/ federal funds, far the disadvantaged., .e

) , 0

-'
1 1 r

j Overviellr - .

Federal funds for programs for the disadvantaged are identified specifiCally

as to. the percent to be allocated to each state. The California Fl.ve-Year

fOr Vocational Education'identifies the policy and procedidesfor
tributimg these funds to, local school districts, I. -

4

.4 .

.......i

li Suggested Activities . %

; .

. (/) sExplain the provisions for, the disadvantagedstudellt in the Vocational

.Education Act of i076. A

. .3,
4 . .

.

*
'(2) In dition to efforts by the local educational agency to identity,

fec4.j., and enroll the disadvantaged persons, ad defined, empha.pis
.

_
shall ,e.lso te.given to the deve4.opmeht of programs and services es-
pecially designed to overcome 'such conditiohs as are prescribed for

e",00.treatmintek IdelIWY-iWa Orrils that constitute' logical expen4ttufet

0
. , of finds for the disedihnfaigiO. according to The California Five-year .

State Plan for VocationallAptation.
N..

0 ....
.... ._

A
i

0

,
.. . .1' s

,

Suggested Hesburces
.

.

4
. - % . L.

St ate of California. The California Five-Year Plan for Vocational
e-..Educaticin: A Planning Process. Sacramento: State Department o/

e 'Education, 1977. . %

t 1 e

1'

4%

Upon successful completion of assigned
activities, proceed to Lesson 4.
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ASSESSING THE NEED OF THE DISADVANTAGED OUDOT

Lesson Four: FrogramIeview and Evaluation'

9

Upon satisfactory completion .of this lesson, the student will, be able to
indicate in writing the-procedures for the review and evaluation of the
program for thp disadvantaged.

Overview"

Thg general'bublic should be kept informed of the achievements and progress
of programs for the disadvantaged. Evaluation of the program should in-

.

.:volve the cooperation of all par*iciAnts--staff, students, parental .err.
'ployees, guidance personnel, and related public agencies. The State 0 0-
Department of Vocational Education maintains a staff whicineview all.
vocational programs conducted by local educational agencies. The criteria
used in reviewing a district vocational education system have been developed
and updated. Vocational teachers working with the disadvantaged should
become familiar with these criteria.

;1

;*

, A
(1) Several methods and instruments can be used eithePror self-evaluation

or 'external eviluktions. List five methods that are consiilerbd useful
in developing .an evaluation instrument. ,

(2) *Visit tbe-regional suPtrvisorts offide for one of the vocational areas
.of your choice andconduct a 30-minute interview on the evaluation .

,te iques used by that office when reviewing or evaluating vocational
ucation programs for the disadvantaged. option elt:' Tape interviews;

/ lay it for class and discuss, f 0
4

S6

(3), Obtain a copy of a written evaluation of a program fbr the disadvantaged .
'conducted by a state review team, Note how factual reports are written
and filed. Deterldne the percentage of iii5lementation or recommenda-
tioni for program revibion originating fromthe site verification team.

1'

.
If w,

k
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:Suggested Resources

Vocational Education.Section).Californi Stat ofDepartment oVocational
'Education. Guide for Beldevi a Diatriet odational Education stem.

Part E. 'Educational Accountability and
Educational Accountability Functions. (re ent e tion ...

.,

I

9

4

t
4 0

I 4.
f

ir

Upon completion of the assigned activities
in this module, you s#ould be ready, to take
the Module Posttest. ISee your instructor

/' for direction. and measurement *criteria.
.1t

4'

1

1

1
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ASSE$PIIIG'FH.F. NEF.D5 OF THE'D'ISADVZITAGIiii STI/DENT ',..

$4.

4

..

gODCIE PRE/PoSTTEst
es

.$tudent-

-f
Tnstructor */

Date

.

11

1

: 4
0.

. ' ; 4

Student': This pre/poitiest is designed to assess your knowledge of how
to assess thee needs of the disadvantaged student. Since this
module..isl' any in.Ovidual4 zed and competency- based' learning .de-
vice , You 1.11 ndPd to stud only those lessons that are pre7,-

. dented on tli4lisis of your' response to this test., ..;
0AL . . a

.

,vr,
1. Whit gercen -the vo83,tiOnal'funds-lallocated to CalifOrnis, must be

made,%ave:ilable to school distrteds. for use inwcnting with the disad-
vantaged according to the 1976 *Amend:ent s ?

46

2. Identify five methods of recrUitment ordisadvantiged persons'.

o

4

A

A.

a.

b.

C.

-e. 0.
gyp

S

I

t

3. What is the majorcriteridn for alloestibn of funds for use for the

disadvantaged?*

4

11"
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4. 4

*

1.
.

f 4 '

A . . . .

. o.. *.*
.

Pre/posttlstIC(con lilted)
.,_

. : 12

c .- .

. 4.-.To whom lkAio lications, for .funds foft the diSadyantag ed program sUb-f,..

witted d-iha .,should be included in the proposal?.. .

.

4

ti

4

.)

I

414

0

0.

.

.

1

1

4

.
.

1

Ret 'ts..test to your instructor.

0 4

4.

11 ,



www.manaraa.com

ASSESSING THE NEEDS OF THE DISADVANTAGED STLINFT ,

ANSWER, M.

MODULE IRE /POSTTEST

a

13

L,

fi

Instructor: Do not reproduce this pager in students' brkle%s You
must retain it fok grading and prescriptive purposes.
Answers will vary with individuals. A Preferred response
might be silmilar to the answer presented.

1. Percentage requirements. Federal funds made available to California',

(LI) under Section 102 (a) of the Act will conform to the following mini-. .-4
mum usage:'

*g%

a. Vocational education for disbirantaged persons: at least 15 per-
'pent of the totil-allotnent for any fiscal year or 25.percent;of
the alloi;ent fpr any, fiscal year or'25 percent of the allotmept
which is in excess "of the. base ailotment, whichever is grtafer.

* .

b. Post secondary vocational education:'at least 15 percent of-kite
total allotment foe any-fiscal year or 25 percent of the allot-
ment which'is invexcest of the base allotment, whichever is
greater.

.

:2. Five methods of recruitment ars;.
r(il 2)

a. Se'arch and analysis of school recods.

b Inventory of population statistics Med with community agencies.

0

I

c. Advertisement of.vocatiShal education offerings with community
tnformation systens.

d. Coordination with community action groups.

-,.e.

4

Dembnstration of innovative recruitment actiVities.

Are having high concentration of youth unemployment or school drop-

(L3) outs.
.

4. The application-W.11,1x submitted fothe staWboard staff. Iecluded
(L4) mg the, application will be descriptions of the nature, purpose, and

plan of the ptoject along with justification of the project.

1 ci
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4 mowtEs OMMON CORE CURRICUL

as

4ate o A: .Introductio to Vocational E ation

. A

A

.
R VOCATIONAL EDWATIoN

. :

t

A-1 History., Philosophy, and Trends i Vocatibn43. Edution
A-2 Scope, Function, and Organizatioh n Vocatiohal E udation
A -3 Vocational Legislation ;

4

. ' A-4. Assessing the Job Market and Empl\ ent ''rends 40 k
\ .

tcCategory B: 'Cooperative Relationship; . I 4 I

, B-1 Rationale for Cooperative Relatio Ps
B*2 Advisory Councils
B-3 Cooperative and Work Eiperience Pr

Caregory C: Vocational Students' -

.0 -1 Promoting Vocational Education and rpiting 'Eligible Students
for Vocational Education

C-2 .Assessing Students' Personal Charact r sties . i

C-3 'Guidance and Counseling
C-4 Assisting Students with SbecIar Need s' i vocational Education Program
C -5 Assessing the Needs of the Disadvant;ge Student ,

C-6 Developing Student Leadership QhalitieN3n Vocationdl Education'
Programs:

C -I Student Organizations
. 6

Category D: A istration and Supervision I 1
" 1 . o

D-1 Fiscal agement of a Vocational Educatidp Program
D-2 Writing a,Vocational Education Project /Budget
D-3 Record Keeping in Vocational Programs 1_

.D-4 Conference Leadership
D-5 Selection, Supervision, and Evaluation of Arsonnel

. D-6 School Law and Its Relationship to Vocation Education
D-T Staff Developtent
D-8 Implementation of.Change

Category E: Curriculum Design in Vocational Education

Eljeveloping a Curriculum Design in Vocational Education
E-2 Applying Learning-Theory to Vocational Education.
E-3 Instructional Strategies

Category P: ,S tages and Structure of Curriculum Development

. F-1 Theories in Curriculum Development'
F-2 Building.a Curriculum for Vocational Education.
F-3 Applying Curriculum Specifics to Vocational Education

\' 6
p-4 SifetY

,

Category G: Evaluation and Research '6

0-1 Evaluation Models
0-2 Evaluation ProcedUres for Local Programs"
G-3 Introduction to Research Procedures in Vocational Education

ti
0-4 Research Design in Vocationil Education
JO-5 Development of a Research Proposal in Vocational Educa7 ion.

4,1

4
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S,1

Pre /posttest '(continued)

'Under what circumstances w d,the authoritari4i leadership style
be most effectiVe? Under wh circudstances Ueuld the democratic
leadership style probably be. m t.effett410

14

)5. List approximately ten leadership,charfctekstics which are often
cited as being important factors in 16aderfollower relationships.

T. refir.e elective leadership in relation-US its .adaptability .to

varioua situations and various followers. 1 ,

8. Row do vocational student organizations provide opportunities for

the developient of leadership potential?

9. What might be the topics consi'deref in t.halfday leadership training

4conference?

Return this test to your *instructor.

f lb
f

I

4
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tNG trreCTIVE STUDENT LEADERSHIP
yOCATIONAL'ED*TION PROGRAMS

...

ANSWER kEY
I MODULE PRE/POSTTE$T.

15

, .

insin.botor: Do not reproduce this page in students' booklets.. You
,' .> must retain it for eading and prescriptive"purposes.

.
Answeis will vary with individuals. A brefirred response

. L
might be similar to the answer presented.4 ' ''

4

1. A-leader is the member with the top status in an organizational
('L1,4) hierarchy. He/she influences the group in shaping its goals, in

striving to accomplish the established goals, and in valuating
the effectiveness of performance of the established goals. The
leader also speaks for the groUp. The leader is 4 ected to
perform in a more exemplary manner than hay other m tuber of the
group. At the same time, the-leader is limited b:dother role
relations and traditions of the...groun..e."r

-2. The trait approach to the study,of leadership was ibst common
(Li) for many years. It was felt that, some people were born leaders

and.dthers were born nonlhaders; that is, some pos essed inherent
.,qualities of leadership while others lacked these ualities.
Only those who possessed these traits of leadershi shouldibe
trained as leaders.

The situational approach to the study of leadershi replaced the
trait approach because research had shown that no ne trait or
set of traits could be found to characterize lead rs and separate
them from nonlehders in all situations. The situational approach
recognizes that various leaders emerge in various situation; hnd
thit people can increase their leadership capab ities for

,-given situations and followers through educatit training, and
development,

i

3. The answer will vary -Iran individual to individual. A possible

(L1)" answer would be John F. Kennedy as typical of the trait approach
and Gerald R. Ford as typical of the situational approach.

f

4. The authoritarian style is characterized by a leader who feels

(L2) that his/her leadership power cores from the position occupied.
. This leader feels that he/she must tell followArs,14.hat to do and

!' how to dpi it because, followers are innately lazy and unreliable.

The dedocratic leadership style is characterized by a leader
who feels that hts/herileadership power is granted by the group;

4 It

.
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4

Pre/posttest 'Answer Key (continued)

4
4 t
4

.** )

;
.94.

16
w.

this. leader feels that followers can be s4t-idiorifted if properly
'motivated in sharing responsibilities. --

The laissez. faire style provides an.atmethere where there may be
no leader or followfrs; group members deriiiiatever they wish.

. . r.

5.' The authoritarian leadership style VouXti be most effective under
(L2) donditions where it is imperatiip to icomplidh a great deal in a

limited amount of time and where the.#141itdual members of the group
,had been previously subjected to '

The democratic leadership style would be most effective 'under condi-
tions where the tasks could best be accoupiishedby group cohesiveness

=2
and where the group would be likely 'to remain together for a great
.aount Of time so that it wo4d be posaible and important to develqp
the potential c!' group members'. For example, trainees in a manage-
ment :tight perform 'well under- a democratic ;leader

who would share resFonsitility with them so tat they would be ready
to assume greater 'responsibilities.

The anie.r . -0 lowoling: .

-(L3)

Intelligence.- ,

EtOtional Stability \
Positivp self- concept
Respect for others

..-Empathy

Feeling of ease among subotdinates
Sociability
Integrity
Enthusiasm
Energy

" Adaptability,

Others

4

r

7, Effective leadership is not.a one -time performance; it is more than

successt4ly accomplishing established goals. . 1p is' also ongoing;

that is, it sets the Stage for shaping.goalOand( accomplishing estab-
lished goals.

An effective leader possedses characteristics developed through,
edusitiOn and training.

A

8. 'iocational student organizations give individuals positions ea offi-

(1.4) cers and as committee chairpersons.' In carrying out their fuhctions
as elected or seliaied leaders, they gain the eXperience, confidence,
education, and training tO- develop their leadership potential:

4
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4

Pre/posttestAnswer ley (Continued)

9.

,(1110

The answer might include the following:

Organizational techniques
Delegation of responsibilitt techniques
Coordination techniques
Parliamentary procedure
public speaking
Human relations
Time management techniques

. Orientation and training of folleweps
Orientation to the purposes of the organization

4

- 0

':

a

4 r.

4
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4.6

MODUIMS r- COMMON CORE'CUMICULUM FOR VOCATIONAL EDUCATION

.

Categorr Introduction to Vocational Education,

. .&1 History, Philosophy, and Trends in Vocational Education
A72 Scope, Function, and Organization in Vodational Educatio

Vocational Legislation
1.-441Assessing the Job -Market and Employment trends

tegory,Bi Cooperative Relationship

B-1 Rationale for Cooperative Relationships
B-2 .41,&?isory Councils -

B-3 Cooperative and Work Experience Programs

Caregory C: Vocational Students

C-,1 Promoting Vocational EduCation aft.neRe0ruiting Eligible Students.
for Vocational Education 1

C-2 Assessing Students' Personal Characteristics
C-3 Guidance and Counseling

r
C-4 Assisting Students with Special Needs in Vocational Education Program
C-5 Assessing the Needs of the Disadvantaged Student
C-6 Developing Student Leadership Qualities in Vocational Education

Programs J
.

C-7 Student Organizations (--

Category D: Administration and Sityervision

D-1 Fiscal...Management of a Vocktional Education Program

D-2 Writing a Vocational 'Education Project/Budget
D-3 Record Keeping in Vocational Programs
D.:4 Conference Leadership
D-5 Selection, Supervision, and Evaluation of Personnel
D-6 School Law and s'Relationship to VoCational Education
D4 Staff Development
D-8 Implementation/of Change

Category Et Curriculum Design in Vocational Education

E-1 Developing a Cprriculum Design in Vocational.Education
Applying. Learning Theory to Vocational Education
,Instructional;Strategies

.4

Category F: Stages and Structure of dirricultan Development

. F-1 Theories in Curriculum Development
F-2 ,Bupding a Curriculum for Vocational Education
F-3 ...Applying Curriculum Specifics to' roc*ionol Education
P-4 'Safety

.

.Categiry 0: Evaluation And Research

G -1 Evaluation Models
0-2 EValu-stion Procedures for Local Programs
G-3. Introduction to ResearCh Procedures in Vocational Education
0-4 Research De6ign.in VocationalEduCation

. G-5. Development of a Research Proposal in Vocational Educatio'n
.

et v

4. 4 NI
to. *
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